National Skill Training Institute (NSTI), Kanpur

01. According to ‘Maslow’s Hierarchy of Needs Theory’, the Needs are classified inta

B. 4 Levels
C. 7 Levels
D. No Levels

Prepared to undertake it. Learning

depends upon the Learner's Interest’. This is known as -

B. Singularity
C. Exercise
D. Purpose

A. Scale

3. Models are always prepared in -

B. Proportion
C. Judgment
D. As it looks

4. Accidents are caused due to -
A. Safe Act

. Unsafe Act
C. Negligence
D. Unaware about Science of Safety
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05. Body Language is a vital means of communication because it contributes the
weightage of -

A. 55%

B. 7%

C. 38%

D. 22%

06. Expression Skills in Writing can be checked b

A. Subjective / Descriptive Type Questions|

B. MCQ Type Questions
C. Short-Answer Questions
D. Objective Type Questions

07. Groups may be instructed, but Learning is Process.
A. Collective

B. Individual

C. Friendly
D. Cooperative



08. Skill Development may be evaluated by -

A. Oral Test
B. MCQ Type Test
C. Essay Test

D. Performance / Practical Test

09. Good Shop Discipline is the Result of -
B. Good Cleanliness

C. Fear of Punishment
D. Fear of Reprimanding

10. Analysis & Interpretation of Test Results is required to Take Place
after the Test.

A. Once a Week

B. Once a month

C. When all the Trainees are Present

D. Immediatel

11. The Most Appropriate Time to Impart New Instructions to the Learners is
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i“

. hen they are Ready to Learn
B. When they have Free Time

C. When they Just Enter Teaching Area
D. When teacher is ready to teach

12. A Good Instructor Teaches Skill b .

A. Presenting Good Lesson in Classroom

B. Demonstration himself & Assighing Trainees to Perform
C. Organizing Workshop/Factory Visits
D. Showing Motion Film on Skill

13. Trade Syllabus needs to be reviewed by the Trade Committees

Remove such Portions for which Facilities are not available in the Institutes
Compensate for the Inadequately Trained Instructor
Work with the Allotted Funds
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14. 1°' duty to keep the machines & equipment of the trade in excellent working
A. Principal

B. Millwright Section

C. Foreman / Supervisor

D. Trade Instructor



15. Results of the Trade Test where most of the Trainees have Fared Poorly Indicate

E

A. That Test Paper was Difficult

C. Lack of Discipline

D. Lack of Assistance Provided to Trainees During Test

16. Safety Precautions should be Taught to the Trainee’s -
A. With Every New Instructions & Every Time

B. At the Start of Session
C. At End of the Lesson
D. Whenever there are Accidents

17. Effective & Best Training Aids are those which are -

A. Prepared by the Instructor himsel

B. Made by a Professional
C. Commercially Available in Market
D. In the form of Technical Film

18. Evaluation of Test should be promptly done in order to -
B. Find Pass / Fail of Trainees

C. Keep Trainees under Check

D. Satisfy the Needs of the Trainees

19. The Instructor’s Role to Maintain Shop Discipline is to -
A. Keep Order & Punish Trouble Makers
B. Help the Trainees to Develop Habits of work which allows Personal & Group

C. Report Trouble Makers To Administration
D. Show Powers of Instructor

20. The Best Type of Question -
A. Requires Long Answer

B. Comes From Learner

C. Has to be Objective

D. Stimulus Thinking



